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1. PREAMBLE

Thi_s. Hgndbook indicates the standard procedures and practices of the Maharaja Agrasen
University (hereinafter referred to as the ‘University’) for all staff members (Teaching and Non-
Teaching) whether employed on part

time/ ad-hocltemporaryltemporary likely to continue
Iregular lpermant_ent basis with the University. All staff members must know that it is incumbent
upon them to abide by this Code of Ethics and Conduct (hereinafter referred to

_ thi as the ‘Code’)
and the rights, responsibilities including the restrictions flowing from it.

All staff members are requested to be well conversant with this Code, which can be also
reviewed on the official website of the University

2. JURISDICTION

2.1 The University shall have the jurisdiction over the conduct of the staff members
employed with the University and to take cognisance of all acts of misconduct which

are taking place on the university campus or in connection with the university related
activities and functions.

2.2 University may also exercise jurisdiction over conduct which occurs off-campus

violating the ideal staff members conduct and discipline as laid down in this Policy
and other regulations, as if the conduct has occurred on campus which shall include

a) Any violations of the Sexual Harassment Policy of the University against other
staff members of the University.

b) Physical assault, threats of violence, or conduct that threatens the health or

safety of any person including other staff members of the University;

Possession or use of weapons, explosives, or destructive devices in /off-
campus

c)

d) Manufacture, sale, or distribution of prohibited drugs, alcohol etc.

e) Conduct which has a negative impact or constitutes a nuisance to members of

the surrounding off-campus community.

The university, while determining whether or not to exercise such off-campus jurisdiction in
situations enumerated hereinabove, the University shall consider the seriousness of the
alleged offense, the risk of harm involved, whether the victim(s) are members of the campus

community and/or whether the off campus conduct is part of a series of actions, which
occurred both on, and off-campus.

3. CODE OF CONDUCT

i) Management through the Vice Chancellor/Registrar shall see that the Service Rules are
followed as well as adhered to in letter and spirit by all the employees.

ii) Every employee of the University shall be governed by the Code of Conduct, instructions,

etc. as prescribed and notified from time to time and every employee shall be liable to the
disciplinary action, for any breach of provisions of the Code of Conduct.
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iii) The Vice-Chancellor/Registrar shall initiate Disciplinary proceedings for non-compliance

of code of conduct/service rules and appoint an enquiry officer to conduct the inquiry of
the charges.

3.1 CODE OF CONDUCT FOR TEACHING AND NON TEACHING STAFF

The Code of Conduct for the Teaching faculty of the University shall be as follows:-
a) No faculty member (teacher) shall -

i) knowingly or wilfully neglect his/her duties ;
ii) propagate through his/her teaching, lesson or otherwise, communal or

sectarian outlook, or incite or allow any student indulge in communal or
sectarian activity;

iii) discriminate against any student or any other person on the ground of caste,
creed, language, place of origin, social and cultural background or any of
them;

iv) indulge in, or encourage any form of malpractice connected with examination
or any other university activity;

V) make any sustained neglect in correcting term or assignments or Exam. work
by the students;

vi) while being present in the University absent himself except with the prior

permission of the Vice Chancellor from the class/lab/work assigned which
hefshe is required to conduct;

vii) remain absent from the University or duty without sanctioned leave or without
the previous permission of the Vice Chancellor. Provided that where such
absence without leave or without the prior permission of the Vice Chancellor
is due to reasons beyond the control of the teacher, it shall not be deemed to
be a breach of the Code of Conduct, if on return to duty; the teacher has
applied for and obtained, ex-post facto, the necessary sanction for the leave.

b) An employee will not :-

i) Accept any job assignment of remunerative character from any source other
than the University or give private tuition to any University students or other

persons or engage himself in any business without written permission of the
Vice Chancellor,

ii) Prepare or publish any book(s) commonly known as guides/kunji, or assist, in
their publication.
iii) Enter into any monetary transactions with any student or parent; nor shall

he/she exploit his/her influence for personal ends; nor shall he/she conduct
his/her personal matters in such a manner that he/she has to incur a debt
beyond his/her means to repay;

iv) Accept, or permit any member of his/her family or any other person acting on
his/her behalf to accept, any gift or receive advantage from any student,

parent or any person with whom he/she has come into contact by virtue of
his/her being in the University.

c) An employee shall not :-

i) cause, orincite any other person to cause, any damage to University property;

i) behave, or encourage or incite any student, teacher or other employee to
behave, in a rowdy or disorderly manner in or outside the University
premises;

iii) be guilty of misbehaviour or violence towards any parent, guardian, student, or
other employee of the University.
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