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1. PREAMBLE

Thi_s. Hgndbook indicates the standard procedures and practices of the Maharaja Agrasen
University (hereinafter referred to as the ‘University’) for all staff members (Teaching and Non-
Teaching) whether employed on part

time/ ad-hocltemporaryltemporary likely to continue
Iregular lpermant_ent basis with the University. All staff members must know that it is incumbent
upon them to abide by this Code of Ethics and Conduct (hereinafter referred to

_ thi as the ‘Code’)
and the rights, responsibilities including the restrictions flowing from it.

All staff members are requested to be well conversant with this Code, which can be also
reviewed on the official website of the University

2. JURISDICTION

2.1 The University shall have the jurisdiction over the conduct of the staff members
employed with the University and to take cognisance of all acts of misconduct which

are taking place on the university campus or in connection with the university related
activities and functions.

2.2 University may also exercise jurisdiction over conduct which occurs off-campus

violating the ideal staff members conduct and discipline as laid down in this Policy
and other regulations, as if the conduct has occurred on campus which shall include

a) Any violations of the Sexual Harassment Policy of the University against other
staff members of the University.

b) Physical assault, threats of violence, or conduct that threatens the health or

safety of any person including other staff members of the University;

Possession or use of weapons, explosives, or destructive devices in /off-
campus

c)

d) Manufacture, sale, or distribution of prohibited drugs, alcohol etc.

e) Conduct which has a negative impact or constitutes a nuisance to members of

the surrounding off-campus community.

The university, while determining whether or not to exercise such off-campus jurisdiction in
situations enumerated hereinabove, the University shall consider the seriousness of the
alleged offense, the risk of harm involved, whether the victim(s) are members of the campus

community and/or whether the off campus conduct is part of a series of actions, which
occurred both on, and off-campus.

3. CODE OF CONDUCT

i) Management through the Vice Chancellor/Registrar shall see that the Service Rules are
followed as well as adhered to in letter and spirit by all the employees.

ii) Every employee of the University shall be governed by the Code of Conduct, instructions,

etc. as prescribed and notified from time to time and every employee shall be liable to the
disciplinary action, for any breach of provisions of the Code of Conduct.
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iii) The Vice-Chancellor/Registrar shall initiate Disciplinary proceedings for non-compliance

of code of conduct/service rules and appoint an enquiry officer to conduct the inquiry of
the charges.

3.1 CODE OF CONDUCT FOR TEACHING AND NON TEACHING STAFF

The Code of Conduct for the Teaching faculty of the University shall be as follows:-
a) No faculty member (teacher) shall -

i) knowingly or wilfully neglect his/her duties ;
ii) propagate through his/her teaching, lesson or otherwise, communal or

sectarian outlook, or incite or allow any student indulge in communal or
sectarian activity;

iii) discriminate against any student or any other person on the ground of caste,
creed, language, place of origin, social and cultural background or any of
them;

iv) indulge in, or encourage any form of malpractice connected with examination
or any other university activity;

V) make any sustained neglect in correcting term or assignments or Exam. work
by the students;

vi) while being present in the University absent himself except with the prior

permission of the Vice Chancellor from the class/lab/work assigned which
hefshe is required to conduct;

vii) remain absent from the University or duty without sanctioned leave or without
the previous permission of the Vice Chancellor. Provided that where such
absence without leave or without the prior permission of the Vice Chancellor
is due to reasons beyond the control of the teacher, it shall not be deemed to
be a breach of the Code of Conduct, if on return to duty; the teacher has
applied for and obtained, ex-post facto, the necessary sanction for the leave.

b) An employee will not :-

i) Accept any job assignment of remunerative character from any source other
than the University or give private tuition to any University students or other

persons or engage himself in any business without written permission of the
Vice Chancellor,

ii) Prepare or publish any book(s) commonly known as guides/kunji, or assist, in
their publication.
iii) Enter into any monetary transactions with any student or parent; nor shall

he/she exploit his/her influence for personal ends; nor shall he/she conduct
his/her personal matters in such a manner that he/she has to incur a debt
beyond his/her means to repay;

iv) Accept, or permit any member of his/her family or any other person acting on
his/her behalf to accept, any gift or receive advantage from any student,

parent or any person with whom he/she has come into contact by virtue of
his/her being in the University.

c) An employee shall not :-

i) cause, orincite any other person to cause, any damage to University property;

i) behave, or encourage or incite any student, teacher or other employee to
behave, in a rowdy or disorderly manner in or outside the University
premises;

iii) be guilty of misbehaviour or violence towards any parent, guardian, student, or
other employee of the University.
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d) Every teacher shall :-

i) be punctual in attendance and in respect of his/her class work and also for
any other work connected with the duties assigned by the Vice Chancellor
/Director/Dean/Controlling officer.

ii) abide by the rules and regulations of the University issued from time to time
and also show due respect to the constituted authority.
iii) on every working day an employee will sign/mark his/her attendance at the

time of arrival and leaving the University and be ready at least, five minutes
before the commencement of the classes.

iv) shall perform his/her duties with all seriousness and sincerity.

V) shall prepare the lessons to be taught and update his/her knowledge in the
subjects assigned to the satisfaction of his/her superiors.

e) Conduct outside the Class Room

. (i) All employees are responsible for the discipline of students — even outside the
classrooms.
(ii) Supervision during the break or off time is vital for protection of the students.

Employees may be allotted such duties to maintain discipline and orderliness.

f) Library and Equipment

(i) Students must be trained to make extensive use of the library facilities.

(ii) Faculty and Technical Non-teaching Staff are responsible for the proper care,
operation and maintenance of all equipment and learning aids, sports equipment
etc. The concerned person must immediately inform the authorities if any
equipment, books etc. Needs repairs / replacements.

(iii) Students must be trained to take care of the University property. Books /

equipments/ fixtures and fittings damaged or lost by a student shall have to be
made good by the students.

g) Building
i. All employees are responsible for the University property — for its use, care and
maintenance.
ii. Social cleanliness is a part of basic discipline. The employees are, therefore,
responsible to guide students in maintaining their University and surroundings

D tidy, particularly after their lunch / recess.

- iii. It is the teacher’s responsibility to take immediate steps to report to the In-charge
about the need of maintenance of University property.

iv. Destruction or damages to University property --- desks, books, etc. is serious
matter. The teacher must be alert and take immediate steps to correct the
student and to report the incident to the Director/Dean.

V. The Labs should be properly displayed with charts.  The students themselves
should be encouraged to prepare such charts, transparencies, films, models,
etc., periodically.

vi. Before leaving the classroom the faculty member should ensure that students
pick up waste paper and any unwanted material from the floor and place it in the
waste paper basket; desk and chairs be left in proper arrangement, the
chalkboard erased and lights and fans are put off.

(h) Control and Interaction With Students

(i) In order to achieve the goal set before each employee to derive full satisfaction
from the job and for mutual cooperation, some well-understood limits are needed
as a help to the self-discipline.

(i) Employees must avoid disturbing the harmony, good relations and friéndly
atmosphere in the University by any form of speech, action or commission. On
the other hand, teachers should foster and promote such conditions as are
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conducive to one’s happiness, tension free atmosphere and the good of
students.

(iii) Individual attention is essential and a teacher should try to solve problems -
personal, behavioural and academic- of the students. When a student does not
show improvement, this fact must be brought to the notice of the Director/Dean /
VC immediately. When a teacher feels that a student needs special help or is
suffering from emotional problem, he/she must immediately inform his/her
immediate superior officer.

(iv) Poor discipline is usually a result of improper planning. Properly planned,
worthwhile activities in and outside the class help to prevent disciplinary
problems.

(v) The teacher should be firm and consistent but not unreasonable in demands,
should avoid threats that cannot be carried, and favouritism and prejudices.
Raising one's voice may often produce adverse results

(vi) The teacher must always remember that each student has his/her self-respect
which must be also given to them. Ridicule, sarcasm in speech or action or
unreasonable and unproductive punishment, especially for an entire group, will

not be accepted.

(i) As a guideline the following Do's and Don'ts may be followed for effective teaching:
A. DOs

i) To reach the University at least 5-10 minutes before the scheduled time.

ii) To reach the classroom on time, preferably five minutes before the
scheduled time, as per the time table.

iiil) To ensure that proper discipline and decorum is maintained in the classroom.

iv) To teach in interactive manner (more in discussion mode), as far as possible.

v) To refrain from giving dictation or copying from the book/notes onto the
board.

vi) To use slides/PPT for at least one topic from each unit and maintain record.

vii) To avoid drawing sketches on the board and instead use slides/PPT.

viii) To provide good practical/field examples.

ix) To provide website references for further reading by the students and
maintain record,

X) To train students to present seminars on referenced topics.

Xi) To teach few topics beyond the syllabus.

Xii) To take up the role of Mentors and maintain record and help students to the
best of your ability.

xiii) To maintain course file.

Xiv) To go well prepared in the class.
To be sympathetic towards the students and adopt a helping attitude.

XV)

xvi) To make students realise at frequent intervals their responsibility and the
purpose for which they are here.

xvi)  To update own knowledge and qualification.

xviii)  To be impartial in behaviour.
Xix) To maintain student records and post updates on ERP regularly.

B. DON'Ts
Don't let off the class before time unless there is a justifiable reason.

Don't ever be disrespectful to the students or their parents.

ii. Don't be disrespectful to your superiors and colleagues.
i Don't indulge in any act of theft, fraud or dishonesty in relation to the property of

iv.
the University or a colleague.

v. Don't furnish false information with respect to your age, qualification, service
details or any other matter germane to employment, during or after.

vi. Don't act in a manner prejudicial to the interest of the University, good order and

discipline.
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vii. Don't display wilful insubordination and/ or disobedience, individuslly of
collectively towards any lawful order issued by the authority empowsred 1o do
80.

vili. Don't refuse to accept any notice/circular/lawful order and do sign on the office
copy in token of having received the same issued by the authority empowersd
to do so.

ix. Don't indulge in any act of vindication which may affect the organisational culture/
climate.
x. Do not ever miss your class
xi. Do not make alternate arrangements for teaching schedule unless it i very
urgent.
xil. Do not dodge responding to students’ queries; if you do not know the answer 10 2
query, say so and attend to it in the next class,

xii. Do not ever attempt to earn cheap popularity by awarding them high grades,
which they do not deserve, or keep quite on their migconduct, etc,

xiv. Do not let your image be tarnished by your irresponsible talks and acts,

xv. Do not circulate or encourage circulation of rumours or any un
gossip.
3.2 MEETINGS

Participation and cooperationis of vital importance for any centre of education to progréess and defiver
goods. Good work, new ideas for improvement, difficulties found on the way must be discussed and
where required remedies suggested. Therefore, regular meetings possibly once in a month are to be
held. Active participation in the University activities will be reflected through participation in the meetings.
321 All the employees concerned will attend such meetings. Attendance and
punctuality at these meetings is compulgory.
322 Employees, selected to attend conferences, seminars, workehope, courses eic.
will be required to comply as these relate with their profession and development

of the University.
323 Such employees will be required to submit a written summary of the meetings
and communicate to the other members of the staff through circulation or by a

seminar.

3.3 GENERAL DUTIES AND RESPONSIBILITIES

Duties and responsibilities as prescribed in Staff Compendium shall be adhered to by every employee.
Every employee shall also abide by any additional duties& responsibilities prescribed / notified from time

to time by the Competent Authority.

34 Late Arrival/Early Departure
i) Three times late arrival up to 15 minutes in a month is normally permissible

and shall not aftract any penalty provided it does not affect the
class/assignment schedule. However this should not be frequentlyresorted
to.

ii) Late coming beyond the above said relaxation, employee may entail a loss of
half day Casual Leave or one Earned Leave.

iii) All the late arrivals entailing % day loss of Casual Leave or one day Eamed
Leave shall be got regularised by the employee by getting the leave
approved from the competent authority.

iv) Early departure up to one hour may be allowed as short leave by the
competent authority.

)] Early departure of more than one hour may entail loss of % Casual Leave or
one day Earned Leave, However, the Competent Authority may condone it in
case of exceptional circumstances.

35  Movement out of University premises
No employee shall be allowed to leave the University premises during working
hours without permission from the competent authority.
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Note: Emplloyees, who are required to go out of office on official duty, shall
get ‘Outdoor Dut’y (OD) Slip’ duly approved and signed b'y the
competent authority. The OD slip shall be handed over to the HR
dep_artment before leaving the office. Entry shall be made in the
register kept at the University gate accordingly. Employees leaving the
office on personal accounts without approval/ grant of leave shall be

@reateq as absent without leave and shall be liable to disciplinary action
including the loss of pay.

3.6 Absence Without Leave

a) Absence without sanctioned leave in advance particularly during the currency of
the academic session is highly undesirable and must be avoided. The employee
of the University shall, therefore, not absent without having taken the leave,
particularly during the currency of the academic session. However, in case of
emergency including sudden sickness, the employee shall inform his/ her
immediate reporting authority/Head and seek his/ her permission for absence at
the earliest opportunity. This shall be followed by a written request for
regularising the absence immediately next day failing which it shall be treated as
Leave without Pay.
In case an employee remains absent from the University for more than 06 days
without any information/ sanction of leave, he/ she shall be treated as a defaulter
and it shall be presumed that he/ she is not interested in the job and that the

continued absence shall be considered as abandonment of services which shall
ultimately call for his/ her removal from the employee'’s roll.

b)

3.7 Notices/Circulars

a) All the schools/departments shall maintain a file of notices/ circulars in the respective school/

departmental office. It shall be the responsibility of all the employees to make themselves
conversant with all the instructions issued from time to time.

b) Al notices displayed on the website/Intranet/ERP shall be treated as read and accepted.

c) Allcirculars issued by the offices of the Vice Chancellor/Registrar are expected to have been
read and complied with.

d) Circulars/notices not read on account of absence shall be read on return from absence.

3.8 Issue of Wrong No Due Certificate

If any of the employee issues wrong No Due Certificate to the employee who is leaving the University
the loss on account of such wrong No Due Certificate accrued to University may be recovered from
the employee issuing such certificate.

4, NON-COMPLIANCE OF RULES/REGULATIONS

Non-compliance of rules/regulations on account of ignorance is inexcusable. All the faculty
members shall acquaint themselves with the rules/regulations in vogue.

'} If there is a case against a student for a possible breach of code of conduct, then a committee

will be formed to recommend a suitable disciplinary action which shall inquire into the alleged
violation and accordingly suggest the action to be taken against the said student. . The
committee may meet with the student to ascettain the misconduct and suggest one or more of
the following disciplinary actions based on the nature of misconduct.
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ARNING- Indicati i
:l; 1\;7 o G i‘rll;ltl;a'ung that tbe action of the said delinquent employee was in violation of
e Co any er acts of misconduct shall result in severe disciplinary action

4.2 RESTRICTIONS -Reprimandin icti

g and restrictin t i iliti

ey speciied pecpd of t g access to vatious facilities on the campus
4.3 MONETARY | PENALTY- May also include suspension ot forfeiture of
increment(s) /fellowship for a specific time petiod.

4.4 .S'USPENSION- An employee may be suspended for a specified petiod of time.
Additionally, the employee will be forbidden to use various University facilities unless

pfetmission is obtained from the Competent Authority. Suspension may also follow by possible
dismissal, along with the following additional penalties.

4.5 TERMINATION FROM SERVICES- If an enquity committee, especially constituted
by the Vice Chancellor to look into the case of misconduct by an employee, recommends the
termination of any employee he/she shall be terminated from the services of MAU.

5 APPEAL: If the delinquent employee is aggrieved by the imposition of any of the

aforementioned penalties, he/she may appeal to the Central Grievance Redressal
Committee. The Central Grievance Redressal Committee may decide on one of the
following:

51 accept the recommendation of the committee and impose the
punishment as suggested by the Committee or modify and impose
any of the punishments as stipulated in this Code which is
commensurate with the gravity of the proved misconduct, or

5.2 Refer the case back to the Vice Chancellor.

In any case the Vice Chancellor’s decision 1s final and binding in all the cases.
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ACADEMIC INTEGRITY
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that in all i : s
e dac?e;mc Wor_k,.the ideas and contributions of others must be appropriately
edged. Academic Integrity 1s essential for the success of the Univeréity and its

s ) ].f:l S a
g

1  Scope and Purpose

A. This Policy on academic integtity, which forms an integral part of the Code, applies
_ to all staff members at the University who are required to adhere to the said policy.
@ The purpose of the Policy is twofold:

i.  To clarify the principles of academic integrity, and
ii. To provide examples of dishonest conduct and violations of academic integrity.
NOTE : These examples are only illustrative, not exhaustive.

B. Failure to uphold these principles of academic integrity threatens both the
reputation of the University and the value of the degrees awarded to its students.
Every member of the University community therefore bears a responsibility for
ensuring that the highest standards of academic integtity are upheld.

C. The principles of academic integrity require that a Teacher,

propetly acknowledges and cites use of the ideas, results, material or words of others

®

. propetly acknowledges all contributors to a given piece of work.

° makes sure that all work submitted as his or her own in a course or other academic
activity is produced without the aid of impermissible materials or impermissible
collaboration.

o obtains all data or results by ethical means and reports them accurately without
suppressing any results inconsistent with his or het interpretation or conclusions.

o treats all other staff members in an ethical manner, respecting their integrity and right to

pursue their educational goals without interference. This requires that a staff member neither
facilitates academic dishonesty by others nor obstructs their professional progress.
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2 Violations of thig policy mclude,
(i) Plagiarism:

It means the use of Mmateria)

appropnately ackn:,»wlcdgmg chc‘,,
verbanm or paraphrased
oneself. ’

Examples of plagiarism include:

but are not limited 1o

ideas L
.l figures, code of data as one’s own ith
rgnal s ' i » Without
that i« 4 warce. This may involve submission of al
15 authored by anoth | matenial,

r person or published carlier by

(b) Reproducing one’s own previously published data, illustrations, figures, images, or
someone clse’s data, erc, | |

(¢) Incorporating material from the intemnet graphs, drawings, photographs, diagrams,
tables, spreadsheets, computer programs, or other non-textual material from other
sources into one’s class reports, presentations, manuscripts, research papers or thesis
without proper attribution.

(d) Self plagiarism which constitutes copying verbatim from one’s own carlier

published work in a journal or conference proceedings without appropriate citations.

¢) Paraphrasing or changing an author’s words or style without citation.

(ii) Cheating

Cheating includes, but is not limited to:

(a) Fabricating (making up) or falsifying (manipulating) data and reporting them in
research publications.
(b) Creating sources, of citations that do not exist

(iii) Conflict of Interest: _ o
A clash of personal or private interests with professional activities can lead to 2

potential conflict of interest, in diverse activities such as teaching, research,
publications, working on committees, research Eunding and consulta.ncy. It is necessary
to protect actual professional independence, objectivity a.nd commitment, and also to
avoid an appeatrance of any impropriety arising from contlicts of interest.

Conflict of interest is not restricted to personal financial gain; it extends to a large
gamut of professional academic activities including peer reviewing, serving on varous
committees, which may, for example, oversee funding or give recognition, as well as

influencing public policy.

Scanned by CamScanner



1o promaote l|‘u|ln|mrvmy HIN
be disclosed i Wrlting 10

1
made on a ense-by-cupe

| CHhunee credibiliy

Yo Potental conflicta of i
| ‘ & of intere
APPrOprate authorie o o be

8 50 that u consideres fu]
Dasls. ta considered decision can be

3 Guidelinen (or academje

conduc
as well as deliberate dishone

Lire provided below to guitrd
Wy |

against negligence
() Une proper me

thodology for CXPerimen ty
dencribe

| and computational work, Accurately
and compile dapa,

gb) .(,ill‘ttlully record and wave primary and secondary data such as original pictures,
lnalmfl‘xrcnl‘ dsluzl'u readoutn, laboratory hotebooks, and computer folders. "There should
l?e imimal digital manipulation of images/ photos; the otiginal version should be saved
for later sceatiny, if required, and the changes made should be clearly described.

(c) Ponsure  robust reproducibility and  statistical analysis of cxperiments and
simulations, 1t is important (o be trathful about the data and not to omit some data
points to make an impressive fipure (commonly known as “cherry picking”).

(d) Laboratory notes must be well maintained in bound notebooks with printed page

numbers to enable checking later during publications or patenting. Date should be
indicated on each page.

() Write cleatly in your own words, It is nccessary to resist the temptation to “copy

and paste” from the Internet or other sources for class assignments, manuscripts and
thesis.

() Give due credit to previous reports, methods, computer programs, etc. with
appropriate citations, Material taken from your own published work should also be
cited; as mentioned above, it will be considered self-plagiarism otherwise.

4, Individual and Collective Responsibility: The responsibility vaties with the tole
one plays.

a) Faculty roles: Faculty members should ensure that proper methods are followed for
experiments, computations and theoretical developments, and that data are propetly
recorded and saved for future reference. In addition, they should review
manusctipts and theses carefully. [aculty members are also responsible for ensuring
personal compliance with the above broad issucs relating to academic integrity.
Faculty members are expected to inform staff members of the University’s
academic integtity policy within their specific courses, to ensure minimal academic
dishonesty, and to tespond approptiately and timely to violations of academic

integrity.

b) Institutional roles: A breach of academic integrity is a serious offence with long
lasting consequences for both the individual anﬁ the University, and this can lead to
various sanctions. In case a faculty member the violate any provision of code of
conduct for the first time then a warning may be issued or a committee will be
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formed by the Vice C - .
_ Y hancellor to 1nvestipate and to suggest any cotrective measute

or punishment .In case of viglar
‘ violation for :
which may le is /he : € second time severe action wi

y lead to his/her Suspension leading to termination fromacggmn "ngl be taken

Sthdmitlecl o the Homble viee chanellos,
‘bos,/ Approvel please.
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/ 1. PREAMBLE

f This Handbook indicates the standard procedures and practices of the Maharaja Agrasen
/ University (hereinafter referred to as the ‘University’) for all students enrolling with the
/ University for pursuing varied courses. All students must know that it is incumbent upon
' them to abide by this Code of Ethics and Conduct (hereinatter referred to as the ‘Code’)
and the rights, responsibilities including the restrictions flowing from it.

That the University’s endeavour by means of enforcing this Code is to pioneer and
administer a student discipline process that is cgalitarian, conscientious, effectual and
expeditious; and providing a system which promotes student growth through individual
and collective responsibility.

All Students are requested to be well conversant with this Code, which can be also
teviewed on the official website of the University

2. JURISDICTION

2.1 The University shall have the jurisdiction over the conduct of the students
associated /enrolled with the University and to take cognisance of all acts of
misconduct including incidents of ragging or otherwise which are taking place
on the university campus or in connection with the university related activities
and functions.

2.2 University may also exercise jurisdiction over conduct which occurs off-campus
violating the ideal student conduct and discipline as laid down in this Policy and
other regulations, as if the conduct has occurred on campus which shall include

a) Any violations of the Sexual Harassment Policy of the University against
. other students of the University.

b) Physical assault, threats of violence, or conduct that threatens the health or
safety of any person including other students of the University,
c) Possession or use of weapons, explosives, or destructive devices off-campus

d) Manufacture, sale, ot distribution of prohibited drugs, alcohol etc.

e) Conduct which has a negative impact or constitutes a nuisance to members
of the surrounding off-campus community.

The univetsity, while determining whether or not to exercise such off-campus
~ jutisdiction in situations enumerated heteinabove, the University shall consider the
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setlousness of the alleged offense, the risk of harm involved, whether the victim(s) are
mmn‘bc“ts of the campus community and/or whether the off campus conduct is patt of
a sertes of actions, which occurred both on, and oft-campus.

3. Ethics and Conduct

3.1 This ;ode shall apply to all kinds of conduct of students that occurs on the
Univetsity premises including in University sponsored activities, functions
hosted by other recognized student organizations and any off-campus conduct
Fhat has or may have serious consequences or adverse impact on the university’s
Interests or reputation.

3.2 At the time of admission, each student must sign a statement accepting this Code
and by giving an undertaking that

) he/she shall be regular and must complete his/her studies in the University.

b) In the event, a student is forced to discontinue studies for any legitimate
reason, such a student may be relieved from the University subject to written
consent of the concerned Authority.

) As a result of such relieving, the student shall be required to clear pending
hostel / mess dues and if a student had joined the University on a
scholarship, the said scholarship shall be revoked.

3.3. University believes in promoting a safe and efficient climate by enforcing
behavioural standards. All students must uphold academic integrity, respect
all persons and their rights and propetty and safety of others; etc.

3.4  All students must deter from indulging in any and all forms of misconduct
including taking part in any activity off-campus which can affect the
University’s interests and teputation substantially. The various forms of

misconduct include:

a) Any act of discrimination (physical or verbal conduct) based on an
individual’s gender, caste, race, religion or teligious beliefs, colour, region,
language, disability, or sexual orientation, marital or family status, physical ot
mental disability, gender identity, etc.

b) Intentionally damaging or destroying Univesity property or property of
other students and/or faculty membets.

c) Any disruptive activity in a class room ot in an event sponsored by the
University.

d) Unable to produce the identity card, issued by the University, or refusing to
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b)

produce it on demand by campus security guards.
e).  Participating in activities including

6 Organizing meetings and processions without permission from the
University.

(i)  Accepting membership of religious or terrotist groups banned by
the University/Government of India

@ii)  Unauthorized possession, catrying or use of any weapon,
ammunition, explosives, or potential weapons, fireworks, contrary
to law or policy.

(iv)  Unauthorized possession or use of harmful chemicals and banned
drugs

\2) Smoking on the campus of the University

(vi)  Possessing, Consuming, distributing, selling of alcohol in the
University and/or throwing empty bottles on the campus of the
University

(vii)  Parking a vehicle in a no parking zone ot in area earmarked for

parking other type of vehicles
Rash driving on the campus that may cause any inconvenience to

others
(ix)  Not disclosing a pre-existing health condition, either physical or

psychological, to the Medical Officer which may cause

hindrance to the academic progress.
(x)  Theft or unauthorized access to others resources

Engaging in disorderly, lewd, or indecent conduct, including, but
not limited to, creating unreasonable noise; pushing and shoving;

inciting or participating in a tiot or group disruption at the
University.

(x)

Students are expected not to interact, on behalf of the University, with
fives or invite media persons on to the campus without the

f)
media reptresenta
permission of the University authorities.

audio or video record lectures in class

Students ate not permitted to either : '
faculty, or staff without prior

rooms or actions of other students,
permission.

Students are not permitted to provide audio and video clippings of any

' activity on the campus to media without prior permission.
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